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What L. Summers said in 2005 at a NBER Conference "Diversifying the Science 
and Engineering Workforce: Women, Underrepresented Minorities, and 
their S. & E. Careers." ?
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1. fewer mothers than fathers are willing to spend 80 hours a week away from
their kids

2.  more boys than girls tend to score very high or very low on high-school math tests, 
producing a similar average but a higher proportion of scores in the top percentiles, 
which lead to high-powered academic careers in science and engineering

3. the third factor was discrimination by universities. Summers said repeatedly that
Harvard and other schools should work to eliminate discrimination. But he theorized
that it was less a decisive factor than the others, since women were already
underrepresented by the time they got to the pool of candidates eligible for top science 
jobs



But…Discrimination
influences math
results!

Guiso, Monte, 
Sapienza e 
Zingales ,in 
Science  2008 
show that:



Italian women versus men: Which perfomances achieving a 
degreee?

• Shorter time

• Higher scores

• Lower drop-out rate



The 57,2% of the degrees are pink! But:

33,2% hard sciences 20,2 engeneering

64,3 biology 64,2 pharmaceutical
chemistry 65,3 medical school

59,1 % law school

72,9 % literature

Women prefer degree in literature and applied science 
rather than in hard science.



But… in Europe
the proportion
of female
academics in 
science and 
engeneering
improves



… and in the EU 
27 labour
market there
are good news



..but the 
chances for
italian
women are 
still little



maternity
does not
make the big 
difference

Activity rate by age 1998-2008 (women, Italy)
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Time use , labour and family care (Women, age 20-64)

Even if italian
women spend a 
lot of time in 
family caring



What the Ministry for Public Administration and Innovation is doing for the 
italian female workers?

• more services for child care: Nidi Pa Plan jointly with Ministry
for Equal Opportunities and Family Policies Department

• more meritocracy and rewards in PA: the legislative decree n. 150 
October 9, 2009 on civil service reform and for the efficiency and 
transparency of public administration



• Meritocracy and rewards

Selective distribution of incentives through certified assessment 
systems to reward individual and office performance

Merit-based brackets for the allocation of incentives: not more than 
25% of civil servants get half of the available incentives; not more 
than 50% the remaining half of incentives

Not more than 5% of the civil servants who are in the highest bracket
can obtain an additional annual bonus for excellence

Annual award for innovation

Wage increase based on merit

Access to high level training, professional growth, higher assignments



A Commission for the evaluation, transparency and integrity in public 
administration and independent evaluation bodies will be established

•the Commission issues the guidelines for the adoption of evaluation
models and recognizes the independent evaluation bodies established 
in every administration. Each independent evaluation body checks the 
adoption of an evaluation system and certifies the performance report 
which includes the evaluation grading of offices and employees

•the Commission promotes the equal opportunities culture
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